The European Parliament,
— having regard to Articles 2, 3(2) and 141 & BC Treaty,

— having regard to the report from the Commisdmrhe Council, the European Parliament, the
European Economic and Social Committee and the Gtiearof the Regions on equality between
women and men - 2007 ("the Commission report oraldgl) (COM(2007)004Y,

— having regard to the Community framework strateon gender equality (2001-2005)
(COM(2000)033% and the Commission's annual reports for 2000128002, 2004, 2005 and 2006
(COM(2001)0179 COM(2002)0258 COM(2003)0098 COM(2004)0115 COM(2005)0044 and
COM(2006)0071},

— having regard to the European Pact for Gendpralty, adopted by the European Council in
March 2006,

— having regard to the common declaration adopted February 2005 by the ministers of the EU
Member States responsible for gender equality igslic

— having regard to the Roadmap for equality betwewomen and men 2006-2010
(COM(2006)0092,

— having regard to the opinion on gender pay a@dppted by the Advisory Committee on Equal
Opportunities for Women and Men on 22 March 2007,

— having regard to the framework of actions ondge equality, adopted by the European social
partners on 22 March 2005,

— having regard to Article 23 of the Charter ahBamental Rights of the European Urion
— having regard to Rule 45 of its Rules of Proced

— having regard to the report of the CommitteeVomen's Rights and Gender Equality and the
opinions of the Committee on Regional Developméng Committee on Agriculture and Rural
Development and the Committee on Culture and Educé\6-0290/2007,

A. whereas the Commission and the Member Statige hecently renewed their commitment to
gender equality, namely with the abovementioneddR@g for equality between women and men and
the European Pact for Gender Equality,

B. whereas there is a clear gender dimensiongaé¢mographic challenge facing Europe and gender
equality policies are fundamental to meeting tlatlenge,

C. whereas gender mainstreaming means, in peadgsessing how political, administrative and
social measures impact on the lives and situatafnsoth women and men and, where necessary,
taking responsibility for revisiting those measungth a view to promoting gender equality,

D. whereas the reconciliation of professionaimifg and private life for both women and men is
essential to promoting the entry, re-entry and p@&ent presence of women in the labour market;
whereas responsibility for children is a respotisybshared between parents irrespective of sex,

E. whereas segregation in education, persistemtiey stereotyping in the choice of fields of study
and discrimination against girls and young womeerdncation remain widespread and have negative



consequences for the comparative position of wormertertain sectors of the labour market,
particularly those relating to advanced technol@gjence, research and engineering,

F. whereas, at the European Council of March 20@6 Council once again recognised that policies
on gender equality are essential instruments fon@wmic growth,

G. whereas gender mainstreaming is specified &syarequirement in the Lisbon Agenda, and
whereas gender mainstreaming is still underdevdl@el often absent from National Action Plans
for employment and social inclusion,

H. whereas the Commission's report on equalighlights the positive result achieved as regards
female employment rates, in that six million of #sight million jobs created in the EU since 2000

have been taken up by women but states at the samaehat there are significant variations in the

employment rates of different age groups as webetsieen occupations, with female employment
rates having risen mainly in those sectors whermevowere already in a majority; whereas it is

deplorable that the majority of new jobs for wonse part-time jobs and some of them are unsafe
and insecure jobs which pay low - and slowly insieg - wages,

I. whereas the Commission's report on employregurope 2006 shows that 32.3 % of women in
employment in the EU have a part-time job compaoeahly 7.4 % of men,

J. whereas no substantial developments haverhadep since the previous report with regard to the
gender pay gap (which averages at 15 % acrossUhand remains up to 30 % in some European
countries), which clearly demonstrates that there leen no real progress in the implementation of
the principle of equal pay for work of equal valaeprinciple which was introduced thirty years ago
by Council Directive 75/117/EEC of 10 February 1931 the approximation of the laws of the
Member States relating to the application of thmgiple of equal pay for men and wonggp;
whereas the distribution of wealth between menvamichen in the EU is also unequal,

K. whereas a 2003 Eurobarometer survey showedttbanain factors deterring fathers from taking
on more domestic and family responsibilities aré ardy of a financial nature but also concern the
fear that doing so may have negative consequencesaifeer development,

L. whereas long-term unemployment is proportignadhigher among women and whereas
responsibility for children aged 5 and under i&did to a higher rate of unemployment than in tleeca
of women without children,

M. whereas adequate access to services for teeotahildren, the elderly and other dependants is
essential in order to permit the full and equatipgration of men and women in the labour market,

N. whereas Member States that have adopted rdiatina policies for both women and men have
higher birth rates, a higher percentage of womeherlabour market and higher employment rates,

O. whereas social partners play an important ioleefining actions for gender equality at the
European, national, regional, sectoral and corpolatels, and successful reconciliation policies
require a partnership between employers, tradenumiganisations, employees and public authorities,

P. whereas best practices show that reconcitiaaions at the microeconomic level result in lowe
staff turnover and absenteeism, higher commitmeit roductivity, and attract an efficient and
motivated workforce,

Q. whereas Article 16(1) of Council RegulatiorC{ENo 1083/2006 of 11 July 2006 laying down
general provisions on the European Regional Dewedop Fund, the European Social Fund and the
Cohesion Fun@®) provides that the Member States and the Commismierto ensure that equality



between men and women and the integration of thelageperspective are promoted during the
various stages of implementation of those funds,

1. Welcomes the efforts of the Commission to isiignits actions promoting equality between
women and men;

2. Welcomes the focus of the Commission's reporeéquality as regards employment issues such as
the gender pay gap, reconciliation and the eqaatrrent directives, since economic independence for
women is one of the priorities of the Roadmap fpradity between women and men;

3. Welcomes the culture of equality in the EUJuding the Commission's Roadmap for equality and
the Council's Pact for Gender Equality, and cailsitis practical implementation by way of concrete
measures and allocation of financial resources;

4. Stresses that further efforts and additionahsuees to overcome outdated decision-making and
behavioural patterns, particularly in the admimitie sector, are required in order to improve gend
mainstreaming across policy areas;

5. Points out that gender mainstreaming at EUI lisvbeing conducted as a dual strategy seeking to
ensure, on the one hand, equality for men and wamat policy and decision-making areas and, on
the other, targeted measures to curb discriminatgainst women;

6. Calls on the Commission to propose, in additmthe gender mainstreaming approach, a series of
specific measures including awareness-raising cempathe exchange of best practices, dialogues
with citizens and public-private partnership iritias;

7. Recognises the potential of social cohesioitydbr promoting equality;

8. Insists on the need to have a clear and pemhdink between the annual reports on equality and
the priorities defined in the Roadmap in orderriewe an efficient cycle of planning, monitoringlan
evaluation of gender equality policies; encouratles Commission to work towards achieving this
cycle;

9. Recalls its request in its resolution of 2 feloy 2006 on equality between women and men in the
European Uniof) that the Commission monitor compliance by the MenmBtates with the acquis
communautaire in the area of equality between woraed men in all policies, particularly
employment policies but also those concerning actesand the provision of goods and services;
calls, therefore, on the Commission to carry oustady on how Member States implement
Community legislation in the area of equality andtéake appropriate action in the event of non-
transposition or infringement;

10. Calls on the Member States to support the Gesiom in monitoring the implementation of
national measures in order to assess the effeetbgenf policies and whether the principle of edyali
is being upheld, in particular with regard to staty entittements and pension and social security
schemes;

11. Calls on the Member States to propose spauoiiasures to combat inequalities between women
and men caused by interrupted patterns of employreenlting, in particular, from maternity leave or
leave to care for dependants and to reduce thgjative effects on careers, wages and pension
entitlements, and to work towards gender-neutrgesaand pensions; calls on the Commission to find
appropriate means to combat the gender segregattitive labour market and to facilitate women's
entry into non-traditional sectors;



12. Calls on the Commission to carry out gendetyais and mainstreaming in order to establish the
impact of pension reforms on women's lives in thk ®ith the aim of individualising pensions rights
and social security and tax systems;

13. Welcomes the consultation procedure with thaas partners launched by the Commission in
order to improve both the legislative and non-liegige frameworks for reconciling professional,
family and private life; encourages the Commissionlaunch forthwith the second phase of the
consultation;

14. Calls on the Commission to gather informationn and disseminate best practice examples of
policies relating to the working environment whellow for an effective work-life balance and which
include measures for fostering greater involventsninen in family life; calls on the Member States
and the social partners to take the necessary mesaso be able partly to prevent, and partly to
intervene, in order to deal with sexual and mosmalabsment in the workplace; insists that women
must be supported in their professional careegesithe Commission and the Member States to take
measures to reduce the gender pay gap and to prdrotit parental leave for men and paternity leave;

15. Notes that the reconciliation of work, privated family life is an important issue and onehsf t
keys to increasing employment and reducing the dourf demographic ageing; points out that all
policies in this area must be based on the prie@plfree personal choice and be geared to theuari
stages in life;

16. Regrets the fact that the Commission omitte@¢dnsult the social partners when drafting the
Green Paper on modernising labour |&0OM(2006)070%,

17. Notes that globalisation has been a forcegfmd, allowing women all over the world to reach
their potential, namely through improved accesgdacation and health-care; notes, however, that
trade liberalisation has created contradictory amdultaneous trends, on the one hand effectively
promoting the formalisation of labour relationsaimumber of areas, and, on the other, expanding the
informal economy through new types of work and medor women, such as home-based work, sub-
contracting and micro-enterprises;

18. Notes that one effect of increased globabsais the feminisation of poverty and that thorough
research should be carried out in order to ascetttai total impact of globalisation on women'siapil
to earn a living;

19. Calls on the Commission to ensure that allreutrade agreements, for example those within the
framework of the WTO, are also scrutinised in ighatlof gender issues;

20. Calls on the Commission to focus specificalty the barriers deterring women from gaining
access to top jobs, in order to assess the stalctlimension of this phenomenon; welcomes,
therefore, measures to help women enter the laipauket on an equal par with men and to promote
female entrepreneurship and insists on the impoetarf eliminating existing prejudices and gender
discrimination regarding the competitiveness angblegability of women, especially in high-level
jobs;

21. Emphasises the need to address the major daticodeficit relating to women's under-
representation in political decision-making, antlscan the Member States to investigate the factors
that prevent women from participating fully in tpelitical arena and from gaining senior management
roles in all levels of public administration, andlls for measures to be taken to remedy such
situations;

22. Calls for specific attention to be paid to #iteation of women belonging to ethnic minoritéesl
of female immigrants, as their marginalisation eénforced by multiple discrimination from both



outside and within their own communities; recomnsetite adoption of national integrated action
plans in order to effectively tackle multiple disemation, especially where different bodies dedhw
discrimination issues in a particular Member State;

23. Highlights the importance of ensuring that igmants entering the EU are aware of the values
and existing laws and social conventions relatimgender equality in the society of the host countr
S0 as to avoid situations of discrimination whiebult from a lack of cultural awareness;

24. Calls on the Commission and the Member Statestensify the exchange of best practices on
non-discrimination in the labour market in ordefdeter the equality-efficiency dynamic in respeftct
national specificities;

25. Calls on the Member States to develop spegéditder-equality objectives and targets within the
EU Social Inclusion Strategy in order to combatgrtyw and social exclusion, including a set of polic
actions to support non-traditional and one-parantilies, and specific policy actions in support of
groups of women who are at a high risk of povertg aocial exclusion, such as migrants, refugees,
ethnic minority women, older women and disabled wom

26. Urges the Commission to cooperate with Men8iates in the collection of relevant data and in
the enforcement of measures that could prevent hunafficking for sexual exploitation and forced
labour;

27. Calls on the Commission to focus on instrumamid mechanisms for preventing the exploitation
of migrant workers, including the recognition andfagcement of fundamental human rights of
irregular migrants instead of relying on represgsion

28. Urges the Member States to mutualise the adsisaternity and parental leave allowances in
order to ensure that women no longer representra oustly source of labour than men;

29. Calls on the Member States to combat, in cantjon with both sides of industry, discrimination
against pregnant women in the labour market aridk® all necessary steps to ensure a high level of
protection for mothers; calls on the Commissionmi@ake a more detailed assessment of compliance
with Community law in this area and to determineethier it needs to be revised,;

30. Notes with concern that, despite all the pregrmade, women, especially elderly women and
single mothers, are still at risk of exclusion @aderty;

31. Calls on the Member States and the sociah@atto pursue the objective of making it possible
for all women who seek full-time work to be offersdch work rather than part-time jobs, which are
often unsafe and insecure;

32. Welcomes the Commission's efforts to give imapetus to reaching the targets agreed upon by
the 2002 European Council in Barcelona, of elimimpbbstacles to the equal participation of women
and men in the labour market and of introducing20%0, childcare for 90 % of children between the
age of three and mandatory school age, and at38&%t of children under three years old, partidular
through the use of structural funds; encouragesCGiimission to present in 2008, as planned, a
communication setting out further steps to be tatrall levels in order to reach these targets;
considers that the aim should be to give all childthe right to high-quality care, incorporating an
educational element;

33. Considers that Member States have a respbiysitt ensure that everybody who requires
geriatric care or care on grounds of illness oalilty has access to high-quality care and treatme



34. Insists on the need to develop policies thati§ on combating gender stereotypes in education
from an early age, including eliminating them frasohool curricula and textbooks, providing
awareness training to teachers and students amdiaging boys and girls to embrace non-traditional
educational paths;

35. Calls on the Commission to establish a diadogith, and provide encouragement to, the media,
given their influential role in the field of sociedsponsibility, in order to promote gender equaitd
prevent the stereotyped portrayal of women and men;

36. Recommends the development of pan-Europeasuresain order to increase awareness of a
zero-tolerance stance towards sexist insults agcadang representations of women in the media and
in commercial communications;

37. Recommends that the different individual neafdgirls and boys, in terms of their development,
should be taken into account to a greater exteatlication, and that, in doing so, stereotypeslidhou
be counteracted;

38. Considers that the labour market in most Euntees does not adequately reflect the superior
level of education reached by women nor doeslgecefvomen's better academic performance;

39. Recommends working towards ensuring that dchdacation promotes knowledge and fixes
sensible criteria in order to make it possible ¢biave freedom, personal autonomy, as well as equit
so as to achieve social inclusion for women; furthelieves that so-called key competences, such as
an entrepreneurial attitude and a scientific anchnelogical approach, should be reinforced,
especially among women;

40. Stresses the need for training measures tprdaded during parental leave in order to help
women cope with changing job requirements;

41. Observes the importance of having adequatearable statistics and, in this context, deplores
the invisibility of certain categories of personBoropean statistics, for example partners working
family farms, who, if they are women, are generafigorded as "housewives"; calls on Eurostat to
include this category of person in its statistit®iider to raise the profile of women's work;

42. Stresses that, in the agricultural sector, @mften do a significant proportion of the work as
family workers; considers that this work could alse appropriately taken into account in rural
development policy;

43. Draws attention to the large number of (mofgtipale) partners working on family farms, whose
legal status is uncertain in many Member Statesclwban give rise to specific financial and legal
problems with regard to access to maternity leave sick leave, the accumulation of pension
entitlements and access to social security, asasat the event of divorce;

44. Stresses the need to improve the legal stdtwemen working in the agricultural sector, bath i
relation to social security, by ensuring that tladiyhave direct access thereto, and in relatiotinéar
role on the farms themselves, with particular ersjghan co-ownership of family farms, access to
loans, and their rights in the context of inheriihaw;

45. Draws attention in this connection to its heson of 21 February 1997 on the situation of the

assisting spouses of the self-empldd in which it called for an improvement in theatimstances

of assisting spouses in agriculture, to be achidwedtrengthening Council Directive 86/613/EEC of

11 December 1986 on the application of the prircipli equal treatment between men and women
engaged in an activity, including agriculture, irse@f-employed capacity, and on the protection of
self-employed women during pregnancy and motherf&@qdo that end laying down a legal status for



assisting spouses whereby, instead of being deatdnition as workers, they would belong to social
security schemes in order to qualify for sicknessalidity, and accident insurance and an old age
pension;

46. Draws attention to the high levels of poveahd degrees of isolation affecting women in some
rural areas; points to the need for effective me=sto guarantee equal opportunities for women, an
aim which should be central to all the measuresigeal for under the common agricultural policy
and to other relevant Community policies;

47. Considers it vital to improve the quality @&lfor women living in rural areas by enabling e

to gain access more easily to education and vowdtiraining, lifelong learning, new media
infrastructures, the necessary efficient local jubkalth services, and locally based facilitiesl an
amenities for children and families, including drés, nurseries, schools, arts centres, and markets;

48. Emphasises the need for the European Sociad Eu support specific measures that improve
women's access to, and participation in, the labarket as well as gender mainstreaming; considers
that regional funds should have a gender budget(tyender budgeting) for the funding of measures
designed to promote gender equality and surveysssisg the impact of policies relating to the
situation of women;

49. Recalls that there is a need to incorporai® approaches and innovative instruments into
regional development strategies and stresses th@ toeprovide training in gender mainstreaming
methodology and tools for decision-makers at regji@md local levels; calls on the Commission to
further develop its guidelines for the administratsector on gender mainstreaming for structurad fu
purposes;

50. 50 Asks the Commission, with the help of thedpean Institute for Gender Equality, to include
facts and statistics from acceding and candidatetdes in future annual reports on equality betwee
women and men;

51. Instructs its President to forward this reBoiu to the Council, the Commission and to the
governments and parliaments of the Member States.
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